PART | | DEPARTMENT OF PERSONNEL SERVI CES 10. 389
STATE OF HAWAI |
M ni mum Qual i fi cation Specifications
for the d ass:

AGRI CULTURAL EQUI PMENT DEVELOPMENT WORKI NG SUPERVI SOR
(ACRI C EQUI P DEV VKG SUPVR)

Basi ¢ Requi renent :

Ei t her experience (paid or unpaid), education, training or any
conbi nati on thereof, which denonstrates the ability to read and to
conmprehend and apply witten and oral directions and the ability
to communi cate effectively orally and in witing.

Graduation from high school may be substituted for the above
Basi ¢ Requi renent.

Experi ence Requirenent:

One (1) year of experience in a nmachine shop or in an
instructional or research |aboratory performng work activities
whi ch denonstrated possession of journeyman trades skills required
in the nodification and fabrication of agricultural equipnent and
machi nery. The work experience nust have provided the applicant
wi th know edge of the nethods, practices, tools, equipnment and
materials (such as lathes, drill presses, welding and cutting
torches, mlling machi nes and sheet netal and other machi ne shop
tool s) used in the design and devel opnent of prototype and
exi sting machinery and equi prent systens and the ability to
i ndependent |y perform such work fromorally descri bed design
concepts, rough sketches and blueprints. The experience nust also
have provided the applicant with know edge of applicable safety
requirements.

Supervi sory Aptitude: In addition, applicants nust show
evi dence of supervisory aptitude.

Supervi sory aptitude is the denonstration of aptitude or
potential for the performance of supervisory duties through
successful conpletion of regular or special assignments which
i nvol ve some supervisory responsibilities or aspects; by serving
as a group or teamleader, or in simlar work in which
opportunities for denonstrating supervisory capabilities exist; by
conpl etion of training courses in supervision acconpani ed by
application of supervisory skills in work assignnments; or by
favorabl e appraisals by a supervisor indicating the possession of
supervi sory potenti al .
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Quality of Experience:

Possession of the required nunber of years of experience wll
not initself be accepted as proof of qualification for a
position. The applicant's overall experience nust have been of
such scope and | evel of responsibility as to conclusively
denonstrate that he has the ability to performthe duties of the
position for which he is being considered.

Sel ective Certification:

Speci al i zed knowl edge, skills and abilities may be required to
performthe duties of some positions. In such positions,
certification may be restricted to eligibles who possess the
pertinent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nmust show the
connecti on between the kind of training and/or experience on which
they wish to base selective certification and the duties of the
position to be filled.

Test s:

Applicants nust qualify on the appropriate exam nation for the
class. For non-conpetitive actions, the exam nation may be
wai ved.

Physi cal and Medi cal Requirenents:

Applicants nust be physically able to perform efficiently and
effectively, the essential duties of the position which typically
require the ability to read without strain printed material the
size of typewitten characters, glasses permtted, and the ability
to hear the conversational voice, with or without a hearing aid,
or the ability to conpensate satisfactorily. Handicaps in these
or other areas will not automatically result in disqualification
Those applicants who denonstrate that they are capabl e of
performng the essential functions of the position will not be
di squal i fied under this section.

Any condi ti on which woul d cause applicants to be a hazard to
t hensel ves or others is cause for disqualification.

Any disqualification under this section will be made only
after a review of all pertinent information including the results
of the medical exam nation, and requires the approval of the
Director.
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This is the first mninmumqualification specification for the
new cl ass AGRI CULTURAL EQUI PMENT DEVELOPMENT WORKI NG SUPERVI SOR
which is a result of the Gvil Service Comm ssion's decision on a
classification appeal.

Ef fective date: June 16, 1978

DATE APPROVED: 7/28/82

DONALD BOTELHO
Director of Personnel Services



